DMHAS WISE Program
Recovery Plan Skills Assessment

Client Name: Date
Basis of Information for Assessment (check all that apply):
o Self-report o Direct Observation o Collateral Records o Conservators

5. MAXIMUM ASSISTANCE - Unable to meet minimal standards of behavior or functioning in order to
participate in daily living activities or performance of basic tasks approximately 75% of time. Cue — Step
by step physical gestures, pointing and demonstrations Prompts/Coaching - Step by step physical
demonstrations with visual and verbal directions that prompt the participant to perform the skills and/or tasks.
4. MODERATE ASSISTANCE - Needs constant cognitive assistance such as 1:1 cueing,
prompting/coaching or demonstrations to sustain or complete simple, repetitive activities or tasks safely
and accurately approximately 50% of time. Cues - Hints to help organize thoughts. Prompts/Coaching —
Step by step verbal directions.

3. MINIMUM ASSISTANCE - Needs periodic cognitive assistance (cueing and/or prompting/coaching)
to correct mistakes, check for safety and/or solve problems approximately 25 % of time. Cues -Hints
related to the task. Prompts/Coaching — Step by step written and/or verbal directions.

2. STANDBY ASSISTANCE - Supervision by one person is needed to enable the individual to perform
new procedures for safe and effective performance. Cues — Visual demonstrations related to the task.
Prompts/Coaching — Visual and physical directions that prompt the participant to perform the skills and/or
tasks.

1. INDEPENDENT - No physical or cognitive assistance needed to perform activities or tasks.

0. UNABLE TO ASSESS

0. CLIENT IS ASSESSED TO BE CAPABLE, but refuses or has chosen to not actively participate in
providing any evidence of skills and/or abilities or demonstrating any skills and/or abilities for this assessment.

Personal care: (Utilizing Motivational Interviewing techniques: ask the client to describe or if

possible, to demonstrate how and when they perform the following activities) - Note whether or not

you have to coach or cue the client.

1. Showers or Bathes regularly (how often, can he/she describe?)
O Dependent (5) O With Assistance (4) 0 Step by Step Prompts/Coaching (3)
O Independent (1) O Able to perform new tasks with Prompts/Coaching (2)
0 Unabletoassess (0) QO Refuses, Capable (0)

2. Dresses appropriately for climate and situation (ask the client to describe how he/she would dress
for rain, snow, hot & cold weather, for a doctor’s appointment, for bed, etc.) - Note whether or not
you have to coach or cue the client.
O Dependent (5) O With Assistance (4) 0 Step by Step Prompts/Coaching (3)
O Independent (1) O Able to perform new tasks with Prompts/Coaching (2)
0 Unabletoassess (0) QO Refuses, Capable (0)

»

Brushes teeth regularly (Can he/she describe the steps in how and when they do this: once a day,
after every meal and/or before bed, etc.) - Note whether or not you have to coach or cue the client.
Dependent (5) O With Assistance (4) Q Step by Step Prompts/Coaching (3)
Independent (1) O Able to perform new tasks with Prompts/Coaching (2)
Unable to assess (0) 0O Refuses, Capable (0)

A~ 00O

Wears clean clothes (ask the client to describe or if possible, to demonstrate where their clean

versus soiled clothing is kept and how they determine what is clean and what is soiled when getting
dressed) - Note whether or not you have to coach or cue the client.

a Dependent (5) O With Assistance (4) Q Step by Step Prompts/Coaching (3)

O Independent (1) O Able to perform new tasks with Prompts/Coaching (2)
O Unabletoassess (0) 1O Refuses, Capable (0)
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Skills Assessment

5. Maintains general grooming and hygiene (Does he/she wash their hair, get it cut, trim their nails,

a
Q
Q

shave, etc. Can he/she describe or demonstrate how they perform some of these tasks? ) - Note
whether or not you have to coach or cue the client.
Dependent (5) O With Assistance (4) 0 Step by Step Prompts/Coaching (3)
Independent (1) O Able to perform new tasks with Prompts/Coaching (2)
Unable to assess (0) 0 Refuses, Capable (0)

6. Comments:
Total of Scores: ___+5=Score Average:

Independent Living Skills: (Utilizing Motivational Interviewing techniques: ask the client to describe
or if possible, to demonstrate how and when they perform the following activities).

1.

a
a
a

Able to plan and prepare meals (ask the client to describe the steps in how he/she would prepare a
breakfast, a lunch and/or a dinner) - Note whether or not you have to coach or cue the client.
Dependent (5) O With Assistance (4) 0 Step by Step Prompts/Coaching (3)

Independent (1) O Able to perform new tasks with Prompts/Coaching (2)
Unable to assess (0) 0 Refuses, Capable (0)

. Able to do Laundry (ask the client to describe the steps in preparing for the washing and drying of a

load of clothes, then have them describe what they would do with the clean clothes) - Note whether

or not you have to coach or cue the client

Dependent (5) O With Assistance (4) 0 Step by Step Prompts/Coaching (3)

Independent (1) O Able to perform new tasks with Prompts/Coaching (2)
Unable to assess (0) 0 Refuses, Capable (0)

. Able to do Shopping (ask the client to describe the steps in how he/she would prepare to go grocery

shopping — e.g.; make a list, cut coupons, plan what meals they want ahead of time in order to know
the ingredients they need to buy, etc.) - Note whether or not you have to coach or cue the client
Dependent (5) O With Assistance (4) 0 Step by Step Prompts/Coaching (3)

Independent (1) O Able to perform new tasks with Prompts/Coaching (2)
Unable to assess (0) 0 Refuses, Capable (0)

4. Able to do Cleaning (ask the client to describe in detail how he/she would clean their own apartment

a
a
a

e.g.; straightening up a room by sweeping and/or vacuuming, dusting, organizing items such as
magazines/books, making the bed, cleaning the toilet and tub, washing dishes, etc.) - Note whether or
not you have to coach or cue the client

Dependent (5) O With Assistance (4) Q Step by Step Prompts/Coaching (3)

Independent (1) O Able to perform new tasks with Prompts/Coaching (2)

Unable to assess (0) 0O Refuses, Capable (0)

5. Has Phone Skills (ask the client to describe in detail how he/she would locate a phone number they

a
a
a

needed e.g; use the phonebook, call directory assistance, etc.) - Note whether or not you have to

coach or cue the client

Dependent (5) O With Assistance (4) Q Step by Step Prompts/Coaching (3)

Independent (1) O Able to perform new tasks with Prompts/Coaching (2)
Unable to assess (0) 0O Refuses, Capable (0)
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Skills Assessment

6. Displays organizational skills (review all of the above areas, to see if the client has demonstrated
any organizational skills or abilities, e.g.; did they speak at all about making a grocery list, having
important phone numbers handy, sorting laundry to be washed, cleaning their apartment in a certain
way or at a certain time, etc. Observe the client to try to determine the level of organizational skills
and/or abilities- Note whether or not you have to coach or cue the client.

O Dependent (5) O With Assistance (4) 0 Step by Step Prompts/Coaching (3)

0 Independent (1) O Able to perform new tasks with Prompts/Coaching (2)

0 Unabletoassess (0) QO Refuses, Capable (0)

7. Comments:
Total of Scores: ___+6=Score Average:

Safety:

1. Able to call for help/Dial 911 (Utilizing Motivational Interviewing techniques: ask the client to
describe or explain who and/or what numbers he/she would call in an emergency e.g.; 911, Mobile
Crisis, etc.) - Note whether or not you have to coach or cue the client.

O Dependent (5) O With Assistance (4) 0 Step by Step Prompts/Coaching (3)
0 Independent (1) O Able to perform new tasks with Prompts/Coaching (2)
0 Unabletoassess (0) QO Refuses, Capable (0)

2. Manages common dangers in residence (ask the client to describe or explain their understanding of
common dangers in their apartment, e.g.; stove usage, smoking, electrical cords, if the power goes
out, etc. and how he/she would try to prevent hazardous situations — don’t smoke in bed, make sure
the stove is turned off, don’t run electrical cords under rugs, have a flashlight handy, etc.) - Note
whether or not you have to coach or cue the client.

O Dependent (5) O With Assistance (4) 0 Step by Step Prompts/Coaching (3)
0 Independent (1) O Able to perform new tasks with Prompts/Coaching (2)
0 Unabletoassess (0) QO Refuses, Capable (0)

3. Manages common dangers in community (ask the client to describe or explain their understanding
of common dangers in the community e.g.; crossing traffic, street safety, victimization, etc. and
how he/she would try to prevent or be conscious of hazardous situations — cross at lights or
crosswalks, stay in lighted areas, etc.) - Note whether or not you have to coach or cue the client.

a Dependent (5) O With Assistance (4) Q Step by Step Prompts/Coaching (3)
O Independent (1) O Able to perform new tasks with Prompts/Coaching (2)
O Unabletoassess (0) 1O Refuses, Capable (0)

4. Comments:
Total of Scores: ___+3=Score Average:

Money Management:

1. Budgets money for day/week (Utilizing Motivational Interviewing techniques: ask the client to
describe the steps in how he/she would budget his/her money e.g.; carry only as much cash as
needed for essentials, etc.) - Note whether or not you have to coach or cue the client.

O Dependent (5) O With Assistance (4) 0 Step by Step Prompts/Coaching (3)
O Independent (1) O Able to perform new tasks with Prompts/Coaching (2)
0 Unabletoassess (0) QO Refuses, Capable (0)

2. Budgets money for month (ask the client to describe the steps in how he/she would budget
his/her money e.g.; describes the steps in paying all monthly bills and is able to figure how much
is left over for shopping, travel, personal use, etc.) - Note whether or not you have to coach or cue
the client.
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4.

Skills Assessment

Dependent (5) O With Assistance (4) Q Step by Step Prompts/Coaching (3)
Independent (1) O Able to perform new tasks with Prompts/Coaching (2)
Unable to assess (0) 0O Refuses, Capable (0)

Able to make Change (ask the client to describe the steps in how he/she would get change for $1

or $5 in quarters for the bus, laundry, etc. - Note whether or not you have to coach or cue the

client.
Dependent (5) O With Assistance (4) Q Step by Step Prompts/Coaching (3)
Independent (1) O Able to perform new tasks with Prompts/Coaching (2)
Unable to assess (0) 0O Refuses, Capable (0)

Makes deposits/withdrawals at bank (ask the client to describe the steps in how he/she would go to
the bank and cash a check, deposit and/or withdraw money from their account) - Note whether or

not you have to coach or cue the client.

a Dependent (5) O With Assistance (4) Q Step by Step Prompts/Coaching (3)

O Independent (1) O Able to perform new tasks with Prompts/Coaching (2)

O Unabletoassess (0) 1O Refuses, Capable (0)

5. Pays bills reliably (ask the client to describe the steps in how he/she would pay all monthly bills
e.g: knows when they are due, pays by check, money order or goes to business to pay in cash and
gets receipt, etc.) - Note whether or not you have to coach or cue the client.

a Dependent (5) O With Assistance (4) Q Step by Step Prompts/Coaching (3)

O Independent (1) O Able to perform new tasks with Prompts/Coaching (2)

O Unableto assess (0) 1O Refuses, Capable (0)

6. Comments:

Total of Scores: ___+5=Score Average:

Transportation:

1. Transportation Resources: (Utilizing Motivational Interviewing techniques: ask the client to

describe the type of transportation they would use to get around) - Note whether or not you have to
coach or cue the client.

a Dependent (5) O With Assistance (4) Q Step by Step Prompts/Coaching (3)

O Independent (1) O Able to perform new tasks with Prompts/Coaching (2)

O Unabletoassess (0) 1O Refuses, Capable (0)

2. Client schedules and uses medical cab (ask the client to describe how to schedule a medical cab) -
Note whether or not you have to coach or cue the client.

O Dependent (5) O With Assistance (4) 0 Step by Step Prompts/Coaching (3)

0 Independent (1) O Able to perform new tasks with Prompts/Coaching (2)

O Unabletoassess (0) 1O Refuses, Capable (0)

3. Client uses public transportation (ask the client to describe how he/she would access public
transportation e.g.: the bus) - Note whether or not you have to coach or cue the client.

O Dependent (5) O With Assistance (4) 0 Step by Step Prompts/Coaching (3)

O Independent (1) O Able to perform new tasks with Prompts/Coaching (2)

0 Unabletoassess (0) QO Refuses, Capable (0)

4. Comments

Total of Scores: ___+3=Score Average:
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Skills Assessment

Interpersonal Communication Skills: (Utilizing Motivational Interviewing techniques: observe &
listen to the client’s basic conversation skills for the following).

1.

N
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Initiates contact with individuals (ask the client to describe the type of contact they have with other
individuals — friends, family, staff members, etc.) - Note whether or not you have to coach or cue

the client.

Dependent (5) O With Assistance (4) 0 Step by Step Prompts/Coaching (3)

Independent (1) O Able to perform new tasks with Prompts/Coaching (2)
Unable to assess (0) 0 Refuses, Capable (0)

Initiates contact with groups (ask the client to describe the type of contact they have with groups —
12 step, therapy, church, etc.) - Note whether or not you have to coach or cue the client.
Dependent (5) O With Assistance (4) Q Step by Step Prompts/Coaching (3)
Independent (1) O Able to perform new tasks with Prompts/Coaching (2)
Unable to assess (0) 0 Refuses, Capable (0)

Will make eye contact (observe the client’s basic conversation skills for this) - Note whether or not
you have to coach or cue the client.

Dependent (5) O With Assistance (4) 0 Step by Step Prompts/Coaching (3)

Independent (1) O Able to perform new tasks with Prompts/Coaching (2)
Unable to assess (0) 0 Refuses, Capable (0)

Can identify and express needs (ask the client to identify and express some of their needs and
observe the client’s basic conversation skills to try to determine level of ability) - Note whether or
not you have to coach or cue the client.

Dependent (5) O With Assistance (4) 0 Step by Step Prompts/Coaching (3)

Independent (1) O Able to perform new tasks with Prompts/Coaching (2)
Unable to assess (0) 0O Refuses, Capable (0)

Can identify and articulate feelings (ask the client to identify and express some of their feelings and
observe the client’s basic conversation skills to try to determine level of ability) - Note whether or
not you have to coach or cue the client.

Dependent (5) O With Assistance (4) Q Step by Step Prompts/Coaching (3)

Independent (1) O Able to perform new tasks with Prompts/Coaching (2)
Unable to assess (0) 0O Refuses, Capable (0)

Has awareness and empathy of others needs (Describe a scenario that should create empathy and
awareness of another human being’s situation - e.g.; a friend, family member or staff person’s dog
was hit by a car - and ask the client to express their feelings about it and toward the individual.
Observe the client’s basic conversation skills to try to determine level of understanding and

empathy with others) - Note whether or not you have to coach or cue the client.
Dependent (5) O With Assistance (4) Q Step by Step Prompts/Coaching (3)
Independent (1) O Able to perform new tasks with Prompts/Coaching (2)
Unable to assess (0) 0O Refuses, Capable (0)

Maintains personal space and boundaries with others (observe the client’s basic conversation skills
to try to determine a level of ability, e.g.; does he/she sit or stand too close, do they speak to loudly
or softly, note how they respond if you ask them to move back, speak up or down) - Note whether

or not you have to coach or cue the client.

Dependent (5) O With Assistance (4) 0 Step by Step Prompts/Coaching (3)

Independent (1) O Able to perform new tasks with Prompts/Coaching (2)
Unable to assess (0) 0 Refuses, Capable (0)
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8.

Skills Assessment
Comments:

Total of Scores: ___ =7 =Score Average:

Health Awareness:

1.

Identifies psychiatric symptoms (Utilizing Motivational Interviewing techniques: ask the client to
describe or explain their understanding of their diagnoses and how they feel the disability affects
them or impacts their lives) - Note whether or not you have to coach or cue the client.

a Dependent (5) O With Assistance (4) Q Step by Step Prompts/Coaching (3)
O Independent (1) O Able to perform new tasks with Prompts/Coaching (2)
0 Unabletoassess (0) QO Refuses, Capable (0)

2. Reports physical needs to treatment providers (ask the client to describe or explain their physical
needs and how or if they feel they are able discuss it with professionals) - Note whether or not you
have to coach or cue the client.

O Dependent (5) O With Assistance (4) 0 Step by Step Prompts/Coaching (3)
O Independent (1) O Able to perform new tasks with Prompts/Coaching (2)
0 Unabletoassess (0) QO Refuses, Capable (0)

3. Willing to engage in Psychiatric Treatment (ask the client to describe or explain how they feel
about treatment and how or if they feel they are able discuss it with professionals) - Note whether
or not you have to coach or cue the client.

O Dependent (5) O With Assistance (4) 0 Step by Step Prompts/Coaching (3)
O Independent (1) O Able to perform new tasks with Prompts/Coaching (2)
0 Unabletoassess (0) QO Refuses, Capable (0)

4. Willing to engage in Medical Treatment (ask the client to describe or explain how they feel about
treatment and how or if they feel they are able discuss it with professionals) - Note whether or not
you have to coach or cue the client.

O Dependent (5) O With Assistance (4) 0 Step by Step Prompts/Coaching (3)
O Independent (1) O Able to perform new tasks with Prompts/Coaching (2)
0 Unabletoassess (0) QO Refuses, Capable (0)

5. Takes medications as prescribed (ask the client to describe or explain how they feel about taking
their medications and how or if they feel they are able discuss it with professionals) - Note whether
or not you have to coach or cue the client.

O Dependent (5) O With Assistance (4) 0 Step by Step Prompts/Coaching (3)
0 Independent (1) O Able to perform new tasks with Prompts/Coaching (2)
0 Unabletoassess (0) QO Refuses, Capable (0)

6. Comments:

Total of Scores: ___+5=Score Average:

Coping Skills:

1. Able to compromise (Utilizing Motivational Interviewing techniques: Describe a scenario that
would create a situation where the ability to compromise would be important - e.g.; a friend, family
member or staff person asks the client if they would be willing to make a change in their daily
routine to make it easier for that friend, family member or staff person - and ask the client to
express their feelings about it, toward the individual and whether or not they would be willing to
make the change. Observe the client to try to determine level of understanding and compromise
with others) - Note whether or not you have to coach or cue the client.

O Dependent (5) O With Assistance (4) 0 Step by Step Prompts/Coaching (3)
0 Independent (1) O Able to perform new tasks with Prompts/Coaching (2)
0 Unabletoassess (0) QO Refuses, Capable (0)
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2.

o
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o
5.

Skills Assessment
Able to exercise good judgment (Describe a scenario that would create a situation where the ability
to exercise good judgment would be important - e.g.; a friend, family member or staff person asks
the client if they would be willing to e.g.; spend their next month’s rent money - and ask the client
to express their feelings about it, how they would react toward the individual and whether or not
they would be willing to do it. Observe the client to try to determine level of ability to exercise
good judgment) - Note whether or not you have to coach or cue the client.
Dependent (5) O With Assistance (4) 0 Step by Step Prompts/Coaching (3)
Independent (1) O Able to perform new tasks with Prompts/Coaching (2)
Unable to assess (0) 0 Refuses, Capable (0)

Able to identify positive, alternative solutions (Describe a scenario that would create a situation
where the ability to identify positive, alternative solutions would be important - e.g.; a friend,

family member or staff person tells the client they are having car problems and asks the client if

they could come up with a different way to get to their doctors appointment - and ask the client to
express their feelings about it, how they would react toward the individual and whether or not they
would be willing to do it. Observe the client to try to determine level of ability to identify positive,
alternative solutions) - Note whether or not you have to coach or cue the client.
Dependent (5) O With Assistance (4) 0 Step by Step Prompts/Coaching (3)
Independent (1) O Able to perform new tasks with Prompts/Coaching (2)
Unable to assess (0) 0 Refuses, Capable (0)

Able to make and follow through with decisions (Describe a scenario that would create a situation
where the ability to make and follow through with decisions would be important - e.g.; a friend,
family member or staff person tells the client that there is a new apartment available that would be
perfect for them (the client) - and ask the client to express their feelings about it, how they would
react toward the idea and what steps would be part of their decision making process. Observe the
client to try to determine level of ability to make and follow through with decisions) - Note

whether or not you have to coach or cue the client.

Dependent (5) O With Assistance (4) 0 Step by Step Prompts/Coaching (3)

Independent (1) O Able to perform new tasks with Prompts/Coaching (2)
Unable to assess (0) 0O Refuses, Capable (0)

Comments:

Total of Scores: ___+4=Score Average:

Stress Management:

1.

) 00O

Able to identify stressors (Utilizing Motivational Interviewing techniques: ask the client to describe
or explain their understanding of what types of situations are stressful for them) - Note whether or
not you have to coach or cue the client.

Dependent (5) O With Assistance (4) Q Step by Step Prompts/Coaching (3)

Independent (1) O Able to perform new tasks with Prompts/Coaching (2)
Unable to assess (0) 0O Refuses, Capable (0)

Has learned effective coping strategies (ask the client to describe or explain the types of things that
they have learned to cope with situations that are stressful for them) - Note whether or not you have
to coach or cue the client.

Dependent (5) O With Assistance (4) Q Step by Step Prompts/Coaching (3)

Independent (1) O Able to perform new tasks with Prompts/Coaching (2)
Unable to assess (0) 0O Refuses, Capable (0)
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Skills Assessment

3. Practices some stress reduction strategies (ask the client to describe or explain when and how
he/she uses the coping strategies to reduce stress) - Note whether or not you have to coach or cue
the client.
O Dependent (5) O With Assistance (4) 0 Step by Step Prompts/Coaching (3)
a Independent (1) O Able to perform new tasks with Prompts/Coaching (2)
0 Unabletoassess (0) QO Refuses, Capable (0)
4. Comments:
Total of Scores: ___+3=Score Average:

Impulse Control:

1.

000

3.

Able to identify triggers to anger (Utilizing Motivational Interviewing techniques: ask the client to
describe or explain their understanding of what types of situations or “triggers” can cause them to
become angry and ask them to explain what do they try to do about it) - Note whether or not you
have to coach or cue the client.

Dependent (5) O With Assistance (4) 0 Step by Step Prompts/Coaching (3)

Independent (1) O Able to perform new tasks with Prompts/Coaching (2)
Unable to assess (0) 0 Refuses, Capable (0)

Able to identify triggers to impulsivity (ask the client to describe or explain their understanding of
what types of situations or “triggers” can cause them to become impulsive) and ask them to explain
what they would try to do about it) - Note whether or not you have to coach or cue the client.
Dependent (5) O With Assistance (4) 0 Step by Step Prompts/Coaching (3)

Independent (1) O Able to perform new tasks with Prompts/Coaching (2)
Unable to assess (0) 0 Refuses, Capable (0)

Comments:

Total of Scores: ___+2=Score Average:

Cognitive Functioning:

1.

a
Q
Q

2.

w 0ODOo

Oriented to Time, place and situation (mental status)

Dependent (5) O With Assistance (4) 0 Step by Step Prompts/Coaching (3)

Independent (1) O Able to perform new tasks with Prompts/Coaching (2)
Unable to assess (0) 0 Refuses, Capable (0)

Able to follow directions (explain to the client that you are going to give them a series of verbal
directions that you would like them to follow e.g; ask them to do something like the following:

(1) touch both ears, then (2) touch their mouth, then (3) cross one leg over the other, then (2) close
(2) their eyes, then (5) smile. Observe the client to try to determine level of ability to follow

directions- Note whether or not you have to coach or cue the client.

Dependent (5) O With Assistance (4) 0 Step by Step Prompts/Coaching (3)
Independent (1) O Able to perform new tasks with Prompts/Coaching (2)
Unable to assess (0) 0O Refuses, Capable (0)

Able to concentrate and maintain attention span (as you are performing the above exercise with the
client, observe them closely to try to determine level of ability they have to concentrate and

maintain their attention span - Note whether or not you have to repeat the instructions, you have to
clarify the instructions or you have to coach or cue the client to perform the exercise- Note whether
or not you have to coach or cue the client.

Dependent (5) O With Assistance (4) Q Step by Step Prompts/Coaching (3)

Independent (1) O Able to perform new tasks with Prompts/Coaching (2)
Unable to assess (0) 0O Refuses, Capable (0)
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Skills Assessment

4. Able to engage and complete tasks (as you are performing the above exercise with the client,
observe them closely to try to determine level of ability they have to engage in the process and to
complete the steps of the exercise - Note whether or not they perform all the steps or you have to
coach or cue the client to perform each of the steps of the exercise- Note whether or not you have

to coach or cue the client.

O Able to perform new tasks with Prompts/Coaching (2)

a Dependent (5) 0 With Assistance (4) 0 Step by Step Prompts/Coaching (3)
O Independent (1)
O Unabletoassess (0) 1O Refuses, Capable (0)

5. Able to remember instructions (after you have performed the above exercise with the client, ask
them to verbally repeat back to you the 5 steps of the exercise. Observe and listen to them closely
to try to determine level of ability they have to remember instructions - Note whether or not you
have to coach or cue the client to remember the steps of the exercise.

O Dependent (5) Q With Assistance (4)

a Independent (1)

o Step by Step Prompts/Coaching (3)

O Able to perform new tasks with Prompts/Coaching (2)

0 Unabletoassess (0) QO Refuses, Capable (0)

6. Comments:

Total of Scores: + 5 = Score Average:

Skill Assessed

Primary Focus in
Recovery Plan?

YES

AVERAGED
SCORES

AREAS OF CONCERN
(Reference Specific Assessed Skills)

Personal Care

Independent Living Skills

Safety

Money Management

Transportation

Interpersonal Communication

Health Awareness

Coping Skills

10|00 O U W1 =

. Stress Management

10. Impulse Control

11. Cognitive Functioning

INEEEEEE NN
DO0000000000 8

Date of Assessment

Clinician Name

Location: [_] NF

Signature

Page 9

[ ] Community




